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Promoting an 
alcohol- and drugs-free 
working environment

Talk to our 
Healthy Working 

Lives experts free 
on 0800 019 2211
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Any type of substance misuse 
in the workplace is everyone’s 
responsibility. the the 

benefitsbenefits

Visit www.healthyworkinglives.scot  
for more information on how you 
can promote an alcohol- and  
drugs-free working environment.

Employer benefits:
✔  creates and maintains a safe  

and healthy workplace

✔  reduces the number of accidents  
in the workplace 

✔  reduces insurance premiums

✔  increases attendance 

✔  increases productivity

✔  improves business reputation

Individual/secondary 
benefits:
✔  better understanding of alcohol 

and drug impacts

✔  better sleep 

✔  decreases the risk of  
developing certain cancers 
and liver disease

 Support the  
needs of employees. 
Provide alcohol and 
drugs information 
where appropriate. 
Be aware of local 

services that  
can help.

Regularly 
review and 

promote your 
alcohol and 
drugs policy.

Develop an 
alcohol and 

drugs policy in 
collaboration with 

employees and their 
representatives.

Provide 
training and 
guidance for 

managers to help 
with implementing 

the policy. 

Raise 
awareness 
of alcohol 
and drugs 

campaigns.

Offer alcohol 
and drugs 
awareness 

resources and 
materials. 

6 
simple 
ideas 

to promote an 
alcohol- and  

drugs-free working 
environment

Employers have a duty of care under the Health 
and Safety at Work etc. Act 1974 to protect the 
health, safety and welfare of their employees  
at work.

Substance misuse can have a significant effect  
on employees’ work through reduced productivity, 
being absent from work more often  
and an increase in the risk of  
accidents. It is estimated that  
the loss of productivity due  
to alcohol misuse in Scotland  
is £866 million per year. 

(Source: http://drugslibrary.wordpress.stir.ac.uk 
/files/2017/03/SGalocohol_cost_to_society.pdf)

 

http://drugslibrary.wordpress.stir.ac.uk/files/2017/03/SGalocohol_cost_to_society.pdf
http://drugslibrary.wordpress.stir.ac.uk/files/2017/03/SGalocohol_cost_to_society.pdf
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www.healthyworkinglives.scot 

Adviceline: Speak to one of our experts on 0800 019 2211

Social media: Follow us on    @healthyworkinglives and   @Healthy_WL
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Implementing an alcohol and drugs policy 
An effective alcohol and drugs policy can improve the health, work capability  
and conduct of all people in the workplace. It can also help to ensure retention  
and employability of those experiencing, or who have experienced, alcohol or  
drug problems. 

Your policy is a formal statement which sets out your organisation’s procedures, 
including education and training, for helping employees with drug- or  
alcohol-related problems. 

The policy should be available to everyone. It should also be applied to all  
employees, regardless of their status. As with any policy development it should  
reflect the partnership working between management and employees, and  
should be developed following a formal consultation process. The policy may  
also refer to other relevant policies such as those for health and safety or absence. 

The alcohol and drugs policy should clearly state: 

• the expectations about alcohol and drug use in the workplace
• a definition of the illegal and legal substances covered
• how issues will be dealt with 
• what support will be offered 
• when disciplinary action would be taken 
• when and how the policy was created and when it will be reviewed
• inclusion of testing and screening procedures if applicable 
• a commitment to confidentiality.

Additional support
Health and Safety Executive believes 
everyone has the right to come home  
safe and well from their job. Its mission  
is to prevent work-related death, injury  
and ill health.

www.hse.gov.uk/alcoholdrugs

 

 

ACAS (Advisory, Conciliation and 
Arbitration Service) provides free  
and impartial information and advice  
to employers and employees on all  
aspects of workplace relations and 
employment law. 

www.acas.org.uk

Other formats of this publication are 
available on request at:

0131 314 5300 

nhs.phs-otherformats@nhs.net

mailto:nhs.phs-otherformats%40nhs.net?subject=

